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Aug. 8, 2025

Noah Baker, Hiring Manager
Apidel Technologies
Orland, FL 32819
(555) 555-5555
example@example.com

Dear Noah Baker,

For the past five years, I have worked in the human resources field, dedicated to aligning workforce
strategies with organizational objectives. From enhancing onboarding programs to ensuring
adherence to labor laws, my focus has always been on improving employee experience and
achieving measurable results. I am excited about the opportunity to bring my proven skills in
employee relations, cultural competence, and performance management to Apidel Technologies and
contribute to your mission of creating a thriving workplace.

In my current role, I have implemented recruitment strategies that reduced hiring timelines by 25%
while increasing candidate quality through targeted sourcing methods and competency-based
interviews. I successfully managed onboarding processes for over 120 new hires, improving
first-year retention rates by 18%. Additionally, I have developed and facilitated training programs on
cultural competence and workplace conflict resolution, resulting in a 30% decrease in grievances
and improved team collaboration.

I have also played a key role in performance management initiatives, introducing clear evaluation
frameworks that increased employee engagement scores by 22% within one year. My thorough
understanding of labor laws and HR compliance requirements ensures that organizational practices
remain aligned with legal standards. I am certified in SHRM-CP and have completed advanced
coursework in employment law and diversity, equity, and inclusion, equipping me to address
complex workplace challenges while fostering inclusivity and fairness.

Thank you for your time and consideration. I am enthusiastic about the opportunity to contribute to
Apidel Technologies and support your commitment to excellence. I look forward to the possibility of
an interview where I can share more about my skills, ideas, and career goals, which include
continuing to grow as a strategic HR leader while driving ongoing success.

Sincerely,
Valeria Oliveras


